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1. Introduction 

This Code of Ethics aims to clearly and concisely state the principles and core values that guide 

GreenEnergy S.p.A. (hereinafter “the Company”), as well as to define the general rules of conduct 

inspired by those principles and to disseminate them both within and outside the Company. 

GreenEnergy S.p.A. acknowledges the importance of ethical and social responsibility in business 

operations, recognizing that a solid reputation and a positive corporate image are fundamental 

intangible assets essential for pursuing its mission. 

The Company values work and considers legality, fairness, and transparency as indispensable 

prerequisites for achieving its economic, productive, and social objectives. 

This Code of Ethics, considered in its entirety and in conjunction with the specific implementing 

procedures adopted by the Company, constitutes an integral part of all existing and future 

employment contracts, pursuant to Article 2104 of the Italian Civil Code (Diligence of the employee). 

Any breach of the provisions set forth herein shall be regarded as a disciplinary offense and, as such, 

will be subject to disciplinary measures under Article 7 of Law No. 300/1970 (Workers' Statute – 

Rules on the protection of workers’ freedom and dignity, trade union freedom, and union activity in 

the workplace) and may result in liability for damages caused to the organization. 

With regard to collaborators, consultants, and independent contractors (specified below among the 

intended recipients) who provide services to the Company, as well as other third parties, the signing 

of this Code of Ethics, or an excerpt thereof, or in any case, adherence to its provisions and principles, 

represents a conditio sine qua non for the establishment of any contractual relationship with the 

Company. These provisions, once signed or otherwise accepted (including tacitly), form an integral 

part of the relevant contracts. 

Consequently, any violations by the aforementioned parties of specific provisions of this Code of 

Ethics, depending on their severity, may entitle the Company to terminate existing contractual 

relationships and may also constitute express grounds for automatic contract termination under 

Article 1456 of the Italian Civil Code (express termination clause). 

2. Presentation of GreenEnergy S.p.A. and Core Values 

GreenEnergy S.p.A. (hereinafter referred to as GreenEnergy or the Organization), established in 

2005, provides specialized services in the field of electricity, including both the production and the 

construction and management of renewable energy plants. The Organization is also active in 

traditional electrical sectors, such as home automation, special installations, and fault detection. 

Regarding photovoltaic plant construction, GreenEnergy develops systems ranging from small 

rooftop installations to industrial plants and large ground-mounted facilities. 

In the traditional electrical sector—historically a core activity of the Company—the Organization 

offers high value-added services in home automation, special installations, and electrical systems 

servicing wind turbines. This includes both low-voltage systems (residential and small industrial) and 

medium-voltage cabling, which constitute the electrical infrastructure for wind towers. 
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Another area of expertise is O&M (Operations and Maintenance), which covers both general and 

photovoltaic installations and includes on-call service contracts and remote monitoring of 

photovoltaic plant performance. GreenEnergy has developed a highly specialized internal structure 

capable of performing both scheduled and extraordinary interventions, supported by a state-of-the-

art monitoring center. 

In the field of fault detection, the Organization identifies faults in low and medium voltage cables 

using mobile laboratories and specific diagnostic equipment. 

The Company is driven by the core values of passion, integrity, responsibility, entrepreneurship, 

and innovation, which guide its daily operations. 

 
Recipients 

The provisions of this document apply to and are brought to the attention of directors, all employees, 

members of corporate bodies, project-based collaborators, internal and external consultants, suppliers 

of goods and services, and any party acting on behalf of or in the interest of the Company—whether 

directly or indirectly, permanently or temporarily—as well as anyone establishing relationships with 

the Company and operating in pursuit of its objectives. 

Each individual is responsible for their actions and for compliance with this Code of Ethics, fully 

aware that violations may have disciplinary consequences or, more broadly, impact their relationship 

with the Company. 

Recipients are required to understand and comply with the contents of this Code, which will be made 

available to them as outlined below. 

The Management or its delegated representative is responsible for the effective implementation and 

dissemination of this Code of Ethics both within and outside the Organization. 

In addition to complying with applicable laws and relevant collective agreements, employees are 

expected to align their work performance with the objectives and provisions of this Code. This applies 

to internal relationships as well as external ones, especially with public administrations and other 

public authorities. 

Respect for the principles and provisions of this Code is a non-negotiable requirement for any 

fruitful collaboration with the Company. 

Accordingly, when entering into contracts or agreements, the Company provides its counterparties 

with a copy of this document. 
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3. Principles of Conduct for the Organization 
 

3.1. Preamble 

The following principles are deemed fundamental and binding for the Organization in all its dealings. 

These values must not remain abstract statements but must be translated into behaviors and practices 

that permeate the Company. 

As an organization and as individuals, all recipients are required to uphold these principles in both 

internal and external operations and relationships. 

The core values underpinning the Company's activities include: 

• Integrity and compliance with laws and regulations 

• Rejection of all forms of discrimination 

• Centrality, development, and appreciation of human resources and fairness in exercising 

authority 

• Local engagement and territorial rootedness 

• Business transparency and ethics 

• Quality 

• Diversity 

• Legality and commitment to combating terrorism and criminal activity 

These values define the Company’s identity and serve to unite employees and collaborators with the 

broader Organization. 

4. Stakeholders Involved 
 

4.1. Employees 

The Company considers the respect for human integrity and dignity as a fundamental value to be 

protected with the utmost commitment. 

Human Resources are an essential element for the Company’s existence, growth, and success. 

Professionalism, honesty, loyalty, seriousness, technical competence, and employee dedication are 

key to achieving corporate objectives. 

GreenEnergy is committed to offering equal opportunities for professional growth, including training 

programs aimed at enhancing skills and competencies. Each individual is entitled to fair treatment 

based on merit, regardless of gender, age, disability, religion, nationality, race, political beliefs, or 

union affiliation. 

Company policy ensures hiring and personnel management based on these values and legal 

compliance, using objective criteria of competence and merit. 

The Organization strongly condemns any activity, regardless of where it takes place, that violates 

human dignity, including the exploitation of individuals in need or minors in any form. 
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Any form of illegal employment, including hiring individuals without valid residence permits or 

aiding illegal immigration, is strictly prohibited. 

Employees are forbidden from using drugs or any substances that impair cognitive faculties during 

working hours, as well as from remaining on Company premises while under their influence (except 

for medical purposes), including alcoholic beverages. 

Employees must refrain from engaging in any activity that conflicts with or impairs their professional 

duties. 

Should an employee become aware of unlawful or unethical conduct by a colleague, they are required 

to inform senior management while maintaining absolute confidentiality. Retaliation against 

whistleblowers is strictly prohibited. 

4.2. Administration and Management 

All individuals involved in Company administration—including top management, functional 

managers, and their subordinates—must conduct business in compliance with civil law, corporate 

crime legislation, and principles of integrity, legality, and honesty. 

Special diligence is required in the preparation of financial statements and public disclosures, proper 

communication of financial data, and full transparency regarding potential conflicts of interest. 

All financial operations must be recorded truthfully, transparently, and systematically to allow for 

traceability and auditability. 

Any falsification or omission of accounting records or concealment of assets or transactions is strictly 

forbidden. 

All Company records must accurately reflect its economic, equity, and financial standing, and be 

accompanied by appropriate documentation. No payments may be made without proper justification. 

External and internal auditors must have full access to necessary information and documentation 

without obstruction. 

4.3. Clients 

The Company prioritizes client satisfaction by providing reliable and innovative solutions with 

effectiveness, efficiency, and cost awareness. 

GreenEnergy ensures the accuracy, completeness, and truthfulness of all information provided to 

clients, including full compliance with privacy regulations (EU Regulation 2016/679). 

Client relations are to be governed by courtesy, integrity, collaboration, and professionalism, with 

reciprocal adherence to these standards. 

4.4. Suppliers and Consultants 

Suppliers are selected based on fair competition, objectivity, impartiality, price, and efficiency. 
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If value misalignment is detected, the Company may decline, terminate, or restrict commercial 

agreements. 

Consultants are selected for their expertise, reliability, and alignment with Company values. 

Contracts must clearly define obligations, expectations, and penalties in case of breach. 

4.5. Public Administration 

Interactions with public officials or public service appointees must comply strictly with laws and 

internal procedures. 

Only authorized personnel may engage in such relationships, and any attempt to influence public 

decisions, even indirectly, is strictly prohibited. 

Offering money, gifts, or advantages to public officials, their relatives, or close associates is 

absolutely forbidden. This includes indirect benefits through sponsorships or contracts. 

Employees receiving requests for illicit favors must report them immediately and suspend relations 

pending investigation. 

Deceptive acts to gain public funds or benefits are prohibited. Misuse of public or interprofessional 

funding is also forbidden. 

Hiring of former public officials who have had relations with the Company must follow strict 

selection protocols. 

4.6. Competitors 

Relations with competitors must reflect fairness and respect. False or misleading statements against 

competitors are strictly prohibited. 

4.7. Business Partners 

Due diligence must be conducted on all partners to verify their ethical standing and legitimacy. 

Only those with reputable backgrounds and ethical standards aligned with GreenEnergy may enter 

into formal agreements. 

All agreements must be in writing, clearly defined, and approved by authorized personnel. 

Secret agreements or arrangements in violation of the law are strictly prohibited. 

4.8. Financial Institutions 

The Company maintains transparent and honest relations with financial institutions, selecting them 

based on reputation and ethical compatibility. 
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4.9. Public Institutions 

GreenEnergy engages constructively and transparently with political institutions and public 

authorities to advocate for its interests while maintaining neutrality and legal compliance. 

Employees are prohibited from using Company assets or funds to support political or union activities. 

Any association with terrorist or subversive organizations is categorically forbidden. 

5. Conduct Guidelines in Business Operations 
 

5.1. Introduction 

This section outlines expected behavior consistent with the Company’s values in all business 

activities. 

All recipients of the Code must conduct themselves with integrity and contribute to an effective 

internal control system. 

5.2. Personnel Relations 

Hiring is based on matching candidate profiles with internal needs, respecting privacy and equal 

opportunities. Recruitment processes are transparent and merit-based. 

Employment contracts are regular and lawful; irregular labor is not tolerated. 

Employee development is supported through institutional and operational training to preserve 

professional value. 

5.3. Health, Safety, and Environmental Protection 

The Company is committed to ensuring a safe work environment, fostering a culture of safety, and 

promoting responsible conduct. 

All employees must comply with safety laws (e.g., Legislative Decree 81/08) and internal procedures. 

Preventative health and safety measures include: 

• Risk assessment and prevention planning 

• Ergonomic work organization 

• Medical checks and employee reassignment where needed 

• Emergency protocols and proper equipment maintenance 

• Clear signage and adequate training for all personnel 

Environmental sustainability is a core concern, integrated into the Company’s long-term governance 

and operational practices. 
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5.4. Privacy Protection 

Data processing is conducted in compliance with EU Regulation 679/2016. Data subjects receive 

clear privacy notices outlining: 

• Processing purposes and methods 

• Data recipients 

• Relevant rights 

Sensitive data is securely managed and confidentiality is ensured. 

5.5. Protection of Company Assets 

Recipients must use Company assets responsibly and protect them from misuse. 

This includes: 

• Careful and limited use of resources 

• IT security compliance 

• Prohibition on inappropriate internet usage or offensive communication 

Confidential information and know-how must be safeguarded. Unauthorized disclosure is prohibited 

both during and after employment. 

5.6. Client Relations 

Employees must engage with clients respectfully and professionally. 

Contracts and communications must be: 

• Clear and simple 

• Compliant with current laws 

• Complete and transparent 

5.7. Supplier Relations 

Purchasing processes prioritize: 

• Competitive advantage 

• Equal opportunity 

• Fairness and objectivity 

Suppliers are ethically screened and subject to ongoing monitoring. 

5.8. Contributions, Sponsorships, and Gifts 

GreenEnergy may support cultural, social, or charitable initiatives under written agreements. 

Corporate hospitality or gifts must be modest, legal, and not perceived as bribes. 

Improper offers to public officials, direct or indirect, are strictly prohibited. 
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Any requests for such favors must be reported immediately. 

5.9. Conflict of Interest 

Recipients must act in the Company’s best interest and avoid personal gains or competing business 

activities. 

Any actual or potential conflict must be reported to Senior Management. 

 

5.10. Fair Competition Practices 

The Company adheres to fair market competition and collaborates with regulatory authorities. 

It ensures transparency in public procurement, accurate financial reporting, and lawful conduct. 

6. Implementation Provisions 
 

6.1. Dissemination and Training 

The Code is disseminated to employees, collaborators, and third parties through appropriate 

communication methods and is binding from the outset. 

Training events ensure understanding and compliance. 

Violations may result in disciplinary or legal consequences. 

Supervisors are responsible for enforcing the Code. 

Contractual clauses referencing the Code are mandatory in third-party agreements. 

6.2. Contractual Value of the Code 

The Code forms an integral part of employment contracts. Compliance is an essential duty under 

Article 2104 of the Civil Code. 

All stakeholders must report violations or implementation failures. 

6.3. Reporting Mechanism 

Reports of actual or suspected violations may be submitted confidentially to the Reporting Manager, 

who will assess and document actions taken. 

Whistleblowers are protected from retaliation and their anonymity preserved. 

6.4. Violations 

Senior Management determines appropriate sanctions, enforced by the relevant departments. 
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6.5. Sanctions 

Non-compliance with the Code will lead to disciplinary action under Law 300/70, applicable 

collective agreements, and possibly civil or criminal proceedings. 

 


